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Recruitment Purpose: Tests for Band F3 - D3

Job Level

Band

Zone

Assessment Tools

Table - Band Fto D

What the tool assess

Test relevance to the Zone

The reasoning here is that at this level, people

3 The Cognitive Process Profile looks at how a person STreruile] o A5 o [l [EveTe] AU (e o eyt
CPP — Cognitive understands new information and then how they apply this Pyt e p——"s knowledyge b:ilse when creating
. Process Profile novel knowledge to make decisions in complexity and . . .
Executives F > IlEraifer ErireRRAERS. products, services and solving problems effectively.
1 HBRI — Hogan The HBRI looks at the cognitive process involved in Through:xplirlsnciloftthelr field or Jct)bdlevel, &
Business Reasoning decision making within a business environment, taking into perso? S,t_OU : etat e to lljlse Fres_en et -
3 Inventory account opportunity and someone'’s training, skills set and gﬁgionre:glslﬁiégsssra ECEEIL [DIEIMNINE) TEMELTES
experience. .
The Hogan Personality Inventory measures the
> characteristics of an individual that facilitate or inhibit a
ﬁie;r/?]c;nr 2c?t?égg;r?a?Ztniil%régclmg:igslg?I;;;So{:l?sd Le sl The Hogan Lead is_ u_sefL_JI in understanding _how a
) person’s characteristics informs how they will
A Hogan Lead — the i connect and work with others. This is of particular
Management Hogan Lead aisplays | 10 e e e arooiay ey | imporiance where someane leads oihers and/or is
Senior E 3 sides of unfavouralgie conditrigonspsuch as wzen ex peri)é:ncin stress e L7 [la) Lol X 1L S|gn|f|ca_nt SIS cliielels
Specialists personality/ d/ bi |2t hi K [Pt 9 stakehold_er_s. The person’s behaviour, )
behavioural Eneler Emisiguels MEIRTEMSTRS @F Wik @MVITeRmESES | characteristics and values can have a great impact
A TS ARa yvhere there is no str_u(_:ture in place. The more an individual on what type of relations are built and strengthened.
1 the HPI. HDS & is abl(_e to control their |mpg|se to react_carelessly to a
MVPI p'erspective situation t_he less ot_hers will see/experience these
’ maladaptive behaviours.
Motives, Values, Preference Inventory measures a person’s
values and what he or she finds interesting hence may
drive them to perform at their optimal best.
Middle a ) ) _The _EQI—Z.O measures the emo_tiona_tl and social aspects of Simila_rly, to the a_tbove, the response c_)f a person
Management D EQi — 2.0 - Emot|ona| intelligence, and the results_dlstmg_wsh between those who yvh_en in an emotionally Charge_d situation can
and Specialists . Quotient Intelligent able to successfully cope with environmental demands and |n5[||l]ca:ﬁ how well they can maintain built relations
with others.

pressures, and those who have difficulty in coping.
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Recruitment Purpose: Tests for Band D2 - C3

Job Level

Band

Zone

Assessment Tools

Table - Band D to C

What the tool assess

CPP — Cognitive

The Cognitive Process Profile looks at how a person understands

‘ Test relevance to the Zone

Gives an idea how well a person will cope with

Middle Z Process Profile new informe"ttion _and s h.OW 17E57 apply fthis noyel AT RN T complexity and/or change.
make decisions in complexity and unfamiliar environments.
Management D
gnd AT CRTB2 — Ciritical The critical reasoning test battery assesses numerical and verbal Dependent on the job description and
pecialists . o - . . - - . . - L
1 Reasoning Test critical reasoning, which is a combination of comprehension and competencies chosen, a candidate will either be
Battery critical thinking. required to do a CRTB2 or GRT?2.
GRT?2 — General The test assess people’s general level of reasoning ability. These Assessing spelling, che,cking/quality will also
Reasoning Test include general administrative, accounting and financial roles, as be determined by the role’s everyday duties. It
well as technician roles. may not apply to all roles on these Zone levels.
The CTB2 Spelling (spelling test) evaluates the individual's With spelling, the reasoning is if English is the
4 ability to spell commonly misspelt English words. rule, then remembering as many of the English
spelled words means the person can be
CTB2 ( checking test | The CTB2 Checking (clerical checking test) evaluates the considered effective at remembering and
battery) — Spelling & individual's ability to perceive details in words and numbers adhering to rules.
Checking quickly, to recognise likenesses and differences rapidly. This test Th hecki test add h I
Junior provides an overall measure of checking and also measures the _”ebc e'(ihmtgt, et_s at &e?SfTSh ow Wedda [PErgeln
Management two sub-scales of numerical checking and verbal checking wifl be with attention 1o detarl, hence addressing
Supervisory C quality.
and Junior ) ) ) -
Specialists The primary purpose of the instrument is to determine The test itself is not timed; however if a person
QCT — Quick Check which candidates have the minimum required detail-checking :ﬁ;isltg(r?nli?lz?ezn Itthceatnezté gg;ﬂ;n'zdaf’hoeu;gggen is
Test ability to conscientiously and thoroughly deal with clerical work slow with clerical work and /or they may have
tendencies to procrastinate.
3

WPI / WPI Lead —
Work Personality
Index

The tool identifies personality traits that directly relate to work
performance hence can help match candidates’ characteristics
with particular job requirements. The WPI/WPI Lead measures
personality traits for the normal adult population and does not
examine clinical or mental health related issues.

At this Zone level, the WPI lead can be used as it
has an additional scale to assess a person’s
inclination towards identifying, addressing and
managing change.
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Recruitment Purpose: Tests for Band C2 - B1

Job Level

Assessment Tools

Table - Band Cto B

What the tool assess

Test relevance to the Zone

Junior
Management
Supervisory and
Junior Specialists

CPP — Cognitive
Process Profile

The Cognitive Process Profile looks at how a person
understands new information and then how they apply this
novel knowledge to make decisions in complexity and
unfamiliar environments.

Gives an idea how well a person will cope with
complexity and/or change.

Full CTB2 —
Clerical Test
Battery

TTB2 — Technical
Test Battery

The clerical test battery has been developed to assess the
aptitudes that are predictive of performance in a wide range of
clerical jobs. The battery assesses Verbal Reasoning,
Numerical Ability, Accuracy in clerical checking and Spelling &
Perceptual Speed.

The technical test battery measures the core skills that are
required to operate in engineering apprenticeships, craft
apprenticeships or technical training roles. It comprises three
separate tests, each designed to assess a different area of
technical ability. These areas are Mechanical reasoning,
which assess the ability to reason with mechanical concepts,
Spatial reasoning which is the ability to manipulate three-
dimensional spatial relationships AND Visual Acuity, the
ability to quickly and accurately find a path through a complex
two-dimensional maze.

On the CTB2, Verbal addresses simple analysis
of information. Numeracy addresses simple
problem solving. Checking addresses attention to
detail and With spelling, the reasoning is if English
is the rule then remembering how words are spelt
in English, means a person can be expected to
remember and adhere to rules.

Deciding whether to test a person on the CTB2 or
TTB2 will be determined by the role a person is
applying for since the competencies to be
measured will speak to the role’s everyday duties.

Administrative and
Technical

QCT — Quick
Check Test

The primary purpose of the instrument is to determine
which candidates have the minimum required detail-checking
ability to conscientiously and thoroughly deal with clerical work

The test itself is not timed; however if a person
takes too long on the test, which is about more
than 10 minutes. It can be assumed the person is
slow with clerical work and /or they may have
tendencies to procrastinate.

WPI — Work
Personality Index

The tool identifies personality traits that directly relate to work
performance hence can help match candidates’ characteristics
with particular job requirements. The WPI measures
personality traits for the normal adult population and does not
examine clinical or mental health related issues.

WPI helps make the most efficient and effective
match between people and work roles.

3 CSIR
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Recruitment Purpose: Tests for Band A

Job Level

Zone

Table - Band A

What the tool assess

Test relevance to the Zone

Support Staff

‘ Band

Assessment Tools ‘

LPCAT - Learning
Potential

The LPCAT measures learning potential by means of non-

People’s results on the test are compared to the NQF
levels, suggesting a scoring at a particular level means
the person can be expected to operate at that NQF
level whether they have the qualification of the level or
not.

4 - verbal figural reasoning in the fluid cognitive ability
Computerised B
Adaptive Test ’ Hence, from the test we can gage the cognitive ability
level of the person and where possible can suggest or
offer training for that person to work towards obtaining
a qualification on the indicated level.
The clerical test battery has been developed to assess the O? du (.:TBZI\’I Vierbel adc(ijrgsses S'm_p'el analyslls of
aptitudes that are predictive of performance in a wide n or.matlon. umeracy addresses simple problem
Full CTB2 — range of clerical jobs. The battery assesses Verbal solving. Checking addresses attention to detail and
3 Clerical Test Reasoning Numericél Ability, Accuracy in clerical With spelling, the reasoning is if English is the rule then
Battery checking ahd Spelling & Perc’eptual Speed remembering how words are spelt in English, means a
’ person can be expected to remember and adhere to
rules.
The primary purpose of the instrument is to determine ;I(')I';eléenst gietlrf\éstggtt t\llvnaiecdr; ihsogvbec:/uetrrg;gi:z?‘nlgkes
> QCT — Quick which candidates have the minimum required detail- minuteg It can be a’ssumed the person is slow with
Check Test checking ability to conscientiously and thoroughly deal . ’ P .
with clerical work clerical work and /or they may have tendencies to
procrastinate.
vTvg?ktcp))ZI r;gangféise Fr)‘ir:genigtz Lrglésnggiéglgiﬁz dr:':zts? = WPI helps make the most efficient and effective match
1 WPI — Work characteristics with particular job requirements. The WPI SERTIEE [ g2 Ene] BRI (SIS,

Personality Index

measures personality traits for the normal adult population
and does not examine clinical or mental health related
issues.
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